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Capital Power's management pledges to investigate and address all incidents and complaints under this 
Policy in a timely and fair manner, respecting the privacy of all concerned to the fullest extent possible. 

V. No Retaliation 

Capital Power does not tolerate retaliation against any individual for reporting issues or potential policy 
and/or legal violations under this Policy in good faith. Capital Power will not allow or pursue retaliation 



This Policy, and the reporting requirements herein, are not intended to discourage Employees from 
exercising their rights pursuant to any other law, including the provincial Human Rights T/P<l8.51 -0 0 1 56.899j
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